[image: A logo with purple and white letters

Description automatically generated]

Job Description 
Assistant Principal - High Needs, SEND & Additional Learning Support (ALS)
Job Title:		Assistant Principal - High Needs, SEND & Additional Learning Support
                                   (ALS)
Grade: 		Assistant Principal grade
Reporting to:              HRUC Group Executive Principal
Base:                         HRUC (Cross-College)
Purpose of the Job
The Assistant Principal High Needs, SEND & ALS provides executive leadership, strategic direction and full accountability for the design, growth, quality and sustainability of all SEND, High Needs and Additional Learning Support provision across HRUC.
The postholder will define and lead a unified Group-wide SEND and ALS strategy, integrating curriculum, support services, funding and partnerships into a coherent, high-performing system that delivers:
· Outstanding learner progression, independence and destinations 
· Sector-leading inclusive practice and innovation 
· Financially sustainable and scalable SEND, Low Needs & High Needs provision 
· Full statutory compliance and inspection readiness 
· A strong, externally recognised HRUC SEND identity
· Safe, legal and complaint provision 
The role operates at a system leadership level, shaping the Group’s response to rapidly increasing High Needs demand, influencing Local Authority commissioning, and positioning HRUC as a regional leader in SEND and inclusive education.
The Assistant Principal holds ultimate accountability for:
· SEND curriculum (including PMLD, SLD, Complex Needs, Foundation Learning) 
· Additional Learning Support and cross-college support services (Low and High Needs) 
· High Needs and ALS funding strategy including ASF, negotiation and compliance 
· Quality of Teaching, Learning & Assessment for SEND and supported learners 
· Employability, progression and external partnerships for SEND cohorts 
A core focus of the role is to ensure HRUC has the capacity, funding infrastructure and inclusive delivery model required to sustainably meet increasing demand for SEND & High Needs provision, while maximising impact, efficiency and learner outcomes.
The postholder directly line manages and hold full accountability for the performance, impact and delivery of HRUC SEND SLT and their services, ensuring alignment with Group strategy, quality standards and financial expectations.
Strategic Leadership & Group Accountability
· Develop and deliver a Group-wide SEND & ALS strategy aligned to HRUC’s growth ambitions, Ofsted framework and regional demand. 
· Provide executive oversight of all SEND and ALS provision, ensuring consistency, scalability and excellence across all campuses. 
· Lead the integration of curriculum and ALS systems, creating a seamless learner journey from entry to progression. 
· Drive the development of a single, unified HRUC SEND model, with consistent standards, systems and expectations.
· Hold Group-wide accountability for inclusive practice across all curriculum areas, ensuring SEND and ALS are embedded within mainstream provision and not isolated as specialist services.
· Advise the Executive Team and Board on: 
· High Needs growth and capacity planning 
· Consistency across the Group & its planning/execution
· Funding strategy, financial sustainability and organisational risk (including safeguarding, capacity and compliance risks)
· Compliance, inspection readiness and reputational risk 
· Lead a whole-Group approach to capacity modelling and inclusive system design, ensuring provision is proactively planned, scalable and aligned to regional demand and learner need.
· Position HRUC as a sector leader in inclusive education, innovation and SEND/High Needs delivery. 
· Lead the development of a unified Group SEND culture, embedding high expectations, inclusive practice and a shared vision across all staff, and shaping the future model of SEND provision at HRUC.
· Lead the strategic response to Ofsted, quality frameworks and key areas for improvement (AFIs), ensuring rapid and sustained improvement across SEND and ALS provision.
· Provide executive oversight of the Group’s SEND footprint, ensuring provision is effectively planned, resourced and delivered across all sites, including specialist centres and future growth areas.
· Drive consistency and standardisation of SEND and ALS provision across the Group, establishing unified systems, processes and quality expectations across all campuses.
· Lead the development and delivery of the Group SEND growth strategy, ensuring provision is aligned to Local Authority demand, funding opportunities and HRUC’s long-term strategic ambitions.
High Needs Strategy, Funding & External Influence
· Lead the Group High Needs and ALS funding strategy, ensuring financial sustainability and growth. 
· Ensure clear alignment between funding, provision and impact, establishing transparent models that link learner need, support delivery, cost and outcomes.
· Hold executive accountability for: 
· Local Authority negotiations and commissioning 
· High Needs funding agreements and place planning 
· ALS funding models and resource allocation 
· Build and maintain senior-level partnerships with Local Authorities, influencing commissioning decisions and regional SEND strategy. 
· Represent HRUC at strategic external forums, including LA boards, sector groups and Ofsted engagement. 
· Drive value for money across High Needs and ALS provision, ensuring efficient and evidence-based deployment of resources.
· Oversee audit readiness, ensuring robust financial and compliance assurance frameworks across all provision. 
Curriculum, Support & System Integration
· Ensure full alignment between SEND curriculum and ALS services, creating a cohesive, learner-centred model. 
· Embed a tiered model of inclusion across the Group, ensuring effective universal, targeted and specialist support for learners with EHCPs and those without identified plans.
· Ensure robust systems for managing complex learner risk, including Risk Assessments, behaviour, medical, personal care and safeguarding needs, with clear accountability across all campuses.
· Provide strategic oversight of: 
· PMLD, SLD and Complex Needs provision 
· Foundation Learning and Entry pathways 
· Mainstream SEND and ALS support 
· Provision for non-EHCP learners, NEET and high-vulnerability cohorts 
· Lead the development of future-ready curriculum models, responsive to changing learner profiles and labour market needs. 
· Oversee capacity planning, including new provision at Barra and other specialist centres, satellite sites, growth areas, where applicable. 
Quality, Ofsted & Outcomes
· Hold ultimate accountability for the quality of education and support for SEND and ALS learners across the Group. 
· Hold executive accountability for learner achievement, retention, attendance and positive destinations across all SEND and ALS provision, ensuring gaps are identified and addressed through targeted strategic intervention.
· Ensure outstanding practice in: 
· Teaching, Learning & Assessment 
· EHCP outcomes and Annual Reviews 
· Individual learning plans and target setting 
· Inclusive pedagogy and adaptive teaching 
· Lead Group readiness for Ofsted inspection, particularly in relation to: 
· High Needs provision 
· Low Needs/SEND cohorts
· Inclusion and leadership 
· Outcomes and destinations 
· Establish a robust quality assurance framework, integrating curriculum and ALS performance. 
Employability, Progression & Destinations
· Lead the Group-wide SEND employability and progression strategy, ensuring strong outcomes for all learners. 
· Oversee:   
· Supported internships 
· Employer partnerships 
· Work experience and project-based learning 
· Pathways into employment, independence and adulthood 
· Ensure all provision is aligned to meaningful destinations and long-term impact. 
Workforce Strategy & Organisational Development
· Develop and implement a Group workforce strategy for SEND and ALS, ensuring: 
· Sufficient capacity for High Needs growth 
· High-quality recruitment and retention 
· Specialist skills development (e.g. complex needs, therapies, assistive tech) 
· Lead a culture of continuous professional development, inclusion and high expectations. 
· Build leadership capability across Directors, Heads and managers. 
Data, Performance & Transformation
· Establish a Group-wide performance framework for SEND and ALS, including: 
· Learner progress and outcomes 
· Attendance, retention and achievement 
· Funding utilisation and cost efficiency 
· Workforce deployment and impact 
· Use data to drive strategic decision-making, forecasting and service redesign. 
· Lead transformation programmes to improve efficiency, quality and scalability.
· Evaluate and report on the impact and value of SEND and ALS provision, ensuring resources deliver measurable improvements in learner progress, independence and destinations.
· Monitor and report on key risk indicators including risks and appropriate solutions, safeguarding, attendance, retention and learner vulnerability, ensuring early intervention and strategic response.
Corporate Responsibilities

Hold strategic and operational accountability for safeguarding, health and safety, and learner welfare across all SEND and ALS provision, ensuring robust systems, a strong safeguarding culture and full compliance with statutory requirements.

Also:
·  Ensure all provision is underpinned by rigorous risk management frameworks, including oversight of complex learner risk, PEEPs, medical needs and safe staffing models, particularly within High Needs and complex provision.
· Ensure all provision meets statutory requirements including: 
· SEND Code of Practice 
· KCSIE and safeguarding requirements 
· ESFA funding rules 
· Promote Equality, Diversity and Inclusion across all provision. 
· Contribute to wider HRUC strategic leadership and cross-group priorities. 
· Undertake duties commensurate with the seniority of the role. 




General Duties of HRUC Assistant Principals
1. To ensure the development and planning of an appropriate curriculum offer that meets local and regional needs, results in outstanding levels of achievement and enables effective student progression.
2. To work collaboratively to ensure that plans and strategies are in place to drive student recruitment in line with college business plans and targets.
3. To ensure that curriculum, teaching and learning within the specific areas of curriculum responsibility are well planned and delivered to a consistently high standard.
4. To continuously review the curriculum, offer across the specific areas of curriculum responsibility to ensure the needs of students, employers and communities are being responded to.
5. To provide effective leadership and management to staff, ensuring effective communication is in place and that all staff are aware of their responsibilities and well-informed of key college developments.
6. To ensure the implementation of college HR policies particularly as they relate to the recruitment and selection of staff, performance reviews and training and development.
7. Create, develop and maintain a culture of high expectations and continuous improvement where the delivery of outstanding teaching and learning is promoted and achieved consistently.
8. To ensure College quality assurance and improvement frameworks are implemented in line with college policy.
9. To lead on the annual self-assessment and quality improvement and development planning processes for the specific areas of responsibility.
10. Ensure students benefit from an excellent experience across all areas of provision including teaching and learning, tutorial, v and enrichment.
11. To manage a designated budget for the area and delivering outcomes in line with agreed targets.
12. Ensure that staff are utilised and deployed effectively and that staffing resource allocations are not exceeded.
13. To ensure that accommodation under the Assistant Principal’s control meet accommodation standards and are managed effectively.
14. To promote best practice in equality, diversity and inclusion and to work to ensure that all forms of discrimination are eliminated.
To provide a secure, safe and friendly learning environment including implementation of the College’s health and safety policy.








Assistant Principal - High Needs, SEND & Additional Learning Support (ALS)
Person Specification 
	
	Essential
	Desirable
	How assessed*

	Qualifications
	
	
	

	· Qualified to degree level 
	
	
	Cert/AF

	· Full (minimum Level 5) teaching qualification recognised by the FE sector (PGCE in Further Education or Secondary/DET or equivalent)
	
	
	Cert/AF

	· Relevant leadership qualification
	
	
	Cert/AF

	· Evidence of continues professional development in senior leadership, system leadership, or organisational transformation
	
	
	Cert/AF

	Experience and Knowledge 
	
	

	

	· Significant senior leadership experience in SEND, ALS and inclusive education within FE, with whole-organisational accountability, with ability to demonstrate sound judgement and experience of making high-stakes decisions in complex environments
	
	
	AF/IV

	· Proven experience of leading large-scale, multi-site provision, including leading organisational change, strategic transformation or service redesign at scale, as well as operational delivery
	
	
	AF/IV

	· Demonstrable success in increasing High Needs
	Funding and of Local Authority negotiation
	
	
	AF/IV

	· Experience of leading curriculum and support services at a strategic level
	
	
	AF/IV

	· Track record of driving quality improvement and inspection success
	
	
	AF/IV

	· Ability to build strong partnerships with a range of internal and external stakeholders
	
	
	AF/IV

	· Experience of managing complex budgets and financial accountability
	
	
	AF/IV

	· Experience of holding responsibility for safeguarding, health & safety and risk management within complex provision
	
	
	AF/IV

	· Experience of being a High Needs Ofsted Lead with successful outcomes
	
	
	AF/IV

	· Experience of presenting to senior stakeholders, including Executive teams or Boards
	
	
	AF/IV

	· Good IT skills
	
	
	AF/IV

	· Expert knowledge of: 
· SEND Code of Practice 
· High Needs and ALS funding systems 
· FE curriculum and inclusive pedagogy 
· Strong understanding of Ofsted Education Inspection Framework and quality assurance systems
	
	
	AF/IV

	Skills and Abilities
	
	
	

	· Strong strategic thinking and system design capability
	
	
	IV

	· Ability to interpret complex data and drive performance, accountability and strategic intervention
	
	
	IV/T

	· High-level negotiation and influencing skills
	
	
	IV

	· Excellent communication and stakeholder management skills
	
	
	IV

	· Ability to manage and mitigate organisational and reputational risk
	
	
	IV

	· Visionary and strategic leader
	
	
	IV

	· High levels of integrity and accountability
	
	
	IV

	· Resilient and able to lead in complex, high-pressure environments
	
	
	IV

	· Strong commitment to inclusion and learner success
	
	
	IV

	· Ability to drive change and inspire high performance
	
	
	IV

	· Ability to operate at pace, exercise sound judgement and make high-stakes decisions in complex environments
	
	
	IV



*Evidence of criteria will be established from:
AF = Application Form			Cert = Certificates checked at interview
IV = Interview / 	Presentation / Skills assessment via selection process


**Qualifications that are equivalent to the Diploma in Education and Training (DET) include: DTLLS (Diploma in Lifelong Learning Sector); 7407 Stage 3/FE Certificate Stage 3; older Certificates in Education; Post Graduate Certificate in Education (PGCE) – FE and/or Secondary; any qualification that is recognised as fully qualified for the FE sector. 
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